MSC PERFORMANCE ANALYSIS PLACEMENT – PAID ROLE
IPSWICH TOWN FOOTBALL CLUB - 2022/23 SEASON
Ipswich Town Football Club are looking to provide a MSc placement opportunity for the
2022/23 season which will focus on the support and delivery of performance analysis
within our 1st Team.

MAIN ROLES & RESPONSIBILITIES:
To liaise with our Head and Lead Performance Analysts to support the coaching and analysis
processes within our 1st team.
-

Filming of training sessions from gantries and using drone equipment (specific training
will be provided to use the drone).
Post training analysis and databasing using Hudl Sportscode.
Provision of training drill library and best practice databases.
Assist the coaching process through pre and post-match analysis as required.

ESSENTIAL REQUIREMENTS:
-

Currently undertaking a MSc in Performance Analysis or a related discipline with a
mandatory placement required.
Strong work ethic and a willingness to learn and develop within a professional football
environment.
Effective communication and organisational skills.
Maintain the highest regard for confidentiality with sensitive information.

DESIRABLE REQUIREMENTS:
-

Previous applied experience within performance analysis and/or football.
Coaching qualifications.
Drone experience.

ADDITIONAL INFORMATION:
-

The role will be financed based on working 25 hours per week for the 2022/23 season,
working from Playford Road, Training Ground.
This role will be paid.
The successful candidate will be provided with Club Kit and Meals during days on site.
There will be opportunities to undertake CPD and gain valuable experience within an
Elite Performance Analysis environment.

Please email your CV & Cover Letter to will.stephenson@itfc.co.uk with the reference of
‘ITFC Analysis 22/23’. The closing date for applications will be on Friday 13th May 2022.

SAFEGUARDING STATEMENT:
Ipswich Town Football Club is committed to safeguarding the welfare of children, young people
and adults at risk and requires all employees to share this commitment and promote the welfare
of these groups. Applicants will be asked about any previous convictions, cautions, reprimands,
including those that are considered ‘spent’ as defined by the Rehabilitation Offenders Act 1974
(Exceptions) Order 1975 (Amended 2013). Appointment to this role is subject to a satisfactory
Enhanced DBS Check (with children’s barred list check) and references.

EQUALITY STATEMENT:
The successful candidate must ensure a positive commitment towards equality, diversity and
inclusion by treating others fairly and not committing any form of direct or indirect
discrimination, victimisation or harassment of any description and to promote positive working
relationships between all internal and external stakeholders.

